
Summary 

MGMT100 Human Relations in Organization 

This is one of the first courses that I took in pursuit of my dual degrees over two years ago, and 

from what I remember of it, the class served as a general introduction to workplace related 

subject matter and interactions between people. 

The curriculum covered a broad base of subjects including attitude, leadership, mentoring, 

personality, conflict management, cultural differences, self-esteem, motivation, and ethics in the 

workplace. This class served as a foundation for other management classes that covered some of 

these same subjects in greater depth or from a differing viewpoint. 

Most of the projects for this class were very simple question and answer documents of responses 

to classmates, none of which I consider significant enough to include at this time. 

  


